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Spring Is On It’s Way!

Career Services would like to wish everyone a Happy Saint Patrick’s Day and
a wonderful Spring Break!

Interested in attending a Career Services Workshop? We offer workshops on
resume writing, cover letters/other correspondence, interviewing skills,
networking techniques and a workshop on what employers can find out about
you before extending a job offer. Please visit the Career Services website for
an updated list of remaining workshops for the Spring 2008 semester.

As a reminder to all UNH faculty and staff, we would be happy to present any
of our offered workshops to your classes, clubs and athletic teams. Please
contact us to schedule a time.

Thank you to all faculty, staff and most of all students who contributed to
Career Service’s most successful month yet. We would especially like to
thank Professors Daniel Maxwell, Lynn Monahan, Bob Massicotte, Joe Polio
and Martin O’Connor for encouraging their students to attend our workshops.
Last month we were booming with office visits, class presentations, resume
and cover letter critiques. Check it out!
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WHAT's NEW

Fire Science Alumni Panel: Real Life Learning

I attended the Fire Science panel discussion on February 21 and below are some of the key discussions points
from the panel. Thank you to the UNH Alumni Association and UNH Fire Science Club for sponsoring such a great
presentation! - Kathy Forkin

- Faculty is important—many of our faculty have experience/work in their fields

- UNH is very involved with internships

- Joining a Fraternity/Sorority would be great

- Study hard

- Residential Life helped with training and in they have used these skills in their present careers
- Important to interact with people that already are in the field

- Activities, Association, Fellowship!

- NETWORK!

Panelists:

Karen Alward, B.S. '02 - Fire Marshal, New Milford, CT

Adam Behnke, B.S. '99 - Firefighter, Portland Fire Department, Portland, ME
Christopher Brennan, B.S.'03 - Firefighter, FDNY Engine Company 58
Chad Campanell, B.5.'99 - Special Agent, ATF

Jordan Collyer, B.S. '02 - Senior Consultant Engineer, FM Global

Michael Di Bartolo, B.S. '99 - Detective, NYPD Regional Training Center
Jeffrey Facinelli, B.S. '99 - Lieutenant, FDNY Engine Company 67

Kevin Fry, B.S. '03 - Firefighter/Fire Protection Systems Specialist, Mashantucket Pequot Tribal Fire Department
(Foxwoods)

Monique Joseph, B.S. '01 - Fire Protection Engineer, Marriott International
Robert Mangham, B.S. '02 - Trooper, Connecticut State Police

Deb Floch, the Graduate Assistant for Career Services will be graduating from the Forensic Science Master’s
program at the end of this month. Deb has recently accepted a position as a Chemist in the DNA unit with the
Massachusetts State Police Forensic Technology Center.

Career Services would like to thank Deb for her hard work and contributions to the office throughout the
past year. It has been a pleasure working with her. Deb will be missed and we all wish her GOOD LUCK!



Interested in working in the
nonprofit sector?

Visit www.idealist.org and view over 9,000 job and
internship opportunities across the nation. You can
also make an appointment with Sally Anastos,
sanastos@newhaven.edu, to explore a variety of
service opportunities or visit
www.newhaven.edu/servicelearning to learn more
about service learning at UNH.

Engineering Interns
Wanted

Public Works- Eng/Highway or other divisions. Tech
standards/procedures dev, DB mgmt, drafting, fieldwk,
general office duties. AutoCAD &/or GIS exp desired.
3rd/4th yr undergrad or grad student Civil Eng major
preferred, other eng majors encouraged to apply.

Sewer Div-Design standards prep, design/construction
pproject assistance, computerized maintenance mgmt
system support, sewer mapping/data conversion & general
office duties. CAD, Access &/or GIS exp a + 3rd/4th yr
undergrad or grad student Environ/Civil Eng major
preferred. Other disciplines (eg Chem. d’s, Mech e’s) may
be considered. Both req knowledge of Word & Excel
Salary $13-$16 DOE. File apps Town of Greenwich, HR
Dept, 101 Field Point Rd, Greenwich, CT 06830 Visit
www.greenwichct.org for add’l info Close date 4/25/08
EOE M/F/D/V

i Part time Laboratory
i Technician ~ 20 hrs/ week

! A local company is seeking a part time
! highly motivated individual with skills

rand interest in the area of in-vivo

' research. The successful candidate will be responsible for

' the writing, implementation and following of protocols for

! in-vivo pharmacokinetic studies. He/she will participate in all
' aspects of these studies including Test Article formulation,

' dosing of Test Article, and sample collection.

| Required:

1

| - strong attention to detail and well organized
i - willingness to work independently
1
1

- interest in learning new disciplines outside current areas of
| expertise

E Skills needed to start:

| General Laboratory Techniques, measuring fluids, weighing,
| pipetting, using a laboratory notebook. Microsoft Word,
i Microsoft Excel, Microsoft PowerPoint.

i Skills you either have or will learn:
i Compound formulation and vehicle preparation. In-vivo
! dosing and sample collection and other In-vivo procedures.

, Position Requirements:

i A.S or B.S in biology, chemistry, veterinary or related

| scientific areas. A different degree area but coursework and
' experience is also acceptable. Travel is required.

' Reimbursement of $0.50 per mile for travel will be provided.

 If interested, please contact Stuart Coleman at
| spc@mspeople.net or 203.606.2218

i

i Stuart Coleman, Manager

! Matrix BioAnalytical Laboratories

1 28 Science Park at Yale

iNew Haven, CT 06511

! Phone: 203.789.1800/ FAX: 203.789.6123

! Cell: 203.606.2218

1 Web: www.matrixbioanalytical.com

iEmail: stuart.coleman@matrixbioanalytical.com

CITY OF BRISTOL - TESTING ANNOUNCEMENT
FIREFIGHTER

Fire Employment A

lication Deadline: Sala

Range:

5:00 p.m., Friday, April 4, 2008 $45,019 — $53,476/year (No application fee)

General Notice: The City of Bristol is accepting applications for Firefighter testing to establish an eligibility list for future vacancies. Testing

includes: written exam, CPAT physical ability exam, oral exam, background investigation and physical exam.

Bpplication Packets: Packets include a Bristol Fire Employment Application & Testing Process Summary, CPAT Registration Form,
Orientation Guide and directions. Packets available at: Online: www.ci.bristol.ct.us Under EMPLOYMENT, then JOB OPPORTUNITIES.

CPAT Ability Test: Requires valid CPAT Certificate issued after March 1, 2008 OR must be registered for CPAT testing by Friday,

Bpril 11, 2008 in order to be included in Bristol’s recruitment process. Candidates must register directly with the CT Fire Academy by
Friday, April 11, 2008. Send completed CPAT registration form with $150 application fee to CT Fire Academy, 34 Perimeter Rd., Windsor

Locks, CT 06096-1069 or Fax (860) 654-1889.

Qualifications: High School graduate or equivalent, and valid CT Driver’s License.

Faxed documents will not be accepted. Equal Opportunity Employer



